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PRESIDENT’S MESSAGE

Dear Members,
The one word being nominated as “The Word of 2020” is RESILIENCE. Resilience has taken us by
surprise and taught us the meaning of gratitude and perseverance this year. Many people have
overcome adversity brought on by Covid-19 in 2020, by adjusting their mindsets and attitudes. At
MICG, this was no different. The team had to pivot and adapt to changes in their work environment
and delivery of courses. They embraced the concepts of online training delivery, which was a welcome
surprise to the entire Board of Governors.
As I reflect on the past year, I am thankful to our members and business partners for continuing to
support the Institute’s objectives, which include the delivery of messages on Governance covering
Anti-Corruption and Integrity.
The Institute together with the Malaysian Institute of Accountants (MIA) organised a successful two
half-day online “Governance Symposium 2020”. This saw a total of 97 plus participants logging in to
listen to key topics ranging from next generation technologies backed by insightful business, strategic
and cultural intelligences. All this was underpinned by a strong commitment to integrity and zero
corruption—to build stronger and more agile governance systems befitting the new normal of the
21st century corporation. The turn out and feedback was encouraging enough to convince the
organising teams to start planning for the 2021 symposium.
In Q4 2020, MICG signed two Memorandums of Understanding (MOUs). The first MOU was signed
with Climate Governance Malaysia (CGM) and the second one with the 30% Club Malaysia Chapter.
The MOUs signify a new milestone for MICG. We are fully supportive of the need to address climate
change issues and the importance for Boards and Senior Management to be fully aware of the
implications on their businesses. MICG also fully supports seeing more women take on senior
management roles and helping them become Board ready. Read more about the MOUs on Pages 9 &
10.
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PRESIDENT’S MESSAGE (CONT.)

As an Adjunct Professor of the Faculty of Economics and Management (FEP) at Universiti Kebangsaan
Malaysia (UKM) GRACE Forum 2020, I had the pleasure of sharing with academia, students and invited
guests on the Impact of Covid-19 on certain “Economic Sectors, Boards & Senior Management and
Individuals”. The general impact of the Covid-19 pandemic has seen:
•
•
•
•
•
•
•

A slowdown and negative growth in global economies;
Governments struggling with impact on economies and citizens;
Stretched healthcare resources and government funding aid;
A rush for a vaccine solution may compromise governance standards;
The worst affected industries in 2020 were travel and hospitality;
Closure of businesses, especially SMEs due to cash flow issues, with impact on supply
chains; and
Positive impact on a few industries including pharmaceuticals, online shopping and
logistics.

As Boards and Senior Management adapt and implement new business SOPs, they must maintain their
governance standards and respond to heightened scrutiny and the increased risk of non-compliance
or cutting corners. Individuals must remain agile and also seek new opportunities as entrepreneurs.
The Star & MICG joint “Forum on Instilling Corporate Governance in SMEs”, planned for November
2020, was postponed due to the continuous extension of the Controlled Movement Control Order
(CMCO). The Institute is planning a revised agenda for this event in 2021.
For all us who continue to smile and work through this new normal journey together, take a bow! You
have shown the spirit of resilience and I am positive that you will look at any new challenges in the
eye.
As you prepare to set new goals and objectives for 2021 and beyond, stay true to your personal values
of good governance and integrity. MICG looks forward to supporting you in your learning journey.
On behalf of the Institute, I take this opportunity to wish all our members and their families a very
Happy New Year.
Thank you.

DATO’ YUSLI BIN MOHAMED YUSOFF
PRESIDENT
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GOVERNANCE SYMPOSIUM 2020

DAY 1
The “Governance Symposium 2020 – Driving Governance in the
New Normal: The Future Begins Now” was jointly organised by
MIA and MICG on 9 & 10 November. In view of the pandemic,
the Symposium was conducted online. The first day focused on
the corporate governance outlook, and the complex business
environment, rife with emerging and strategic risks that
threaten sustainability and long-term value creation. Issues
included the COVID-19 pandemic outbreak, influx of
technologies, climate change and the crucial steps to build
values-based governance against corruption.
President of MICG, Dato’ Yusli Bin Mohamed Yusoff delivered the welcome remarks on Day 1.

Panel Discussion 1
The first panel discussion was led by Dr. Nurmazilah
Dato’ Mahzan the CEO of MIA (Moderator), Ms.
Sujatha Sekhar Naik Governor of MICG, Dr. Elsa
Satkunasingam the Deputy General Manager of
PIDM and En. Mohamed Ridza the Managing Partner
of Mohamed Ridza & Co. The topic was:
“Strengthening Corporate Governance and Economic
Growth During the Covid-19 Pandemic”. In this
session, they also discussed the Corporate
Governance Outlook for the remainder of 2020 and
beyond.

Panel Discussion 2
The second panel discussion was led by Ms. Sharmila
Sekarajasekaran, Independent Non-Executive Director
of Top Glove Corporation Berhad, Mr. Alvin Chiang,
Consultant at Russel Reynolds Associates, Mr. Hesham
Hamdy, International Risk Management and Corporate
Governance Expert and moderator Mr. Pankajkumar
Bipinchandra, Columnist at Starbiz. The topic discussed
was “Governance in a Dynamic Business Environment:
A Guide For 21st Century Boards”. Panellists discussed
issues faced by boards that need to be mitigated and
how boards can become more agile and resilient.
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GOVERNANCE SYMPOSIUM 2020 (CONT.)

Session 3
Pn. Nor’Afiza Saim, CEO of the Malaysian Institute of Integrity
(IIM), spoke on the Malaysian anti-corruption journey and
where we are heading now, as disruption technologies emerge
and are adopted rapidly across the board. This session
discussed the vital steps to be taken to build values-based
governance against corruption that is stronger, agile and preempts new emerging risks, with Section 17A of the MACC Act
2009 having come into effect on 1 June 2020.

DAY 2

On the second day, topics included the impact of
technologies on today’s corporate governance, tools for the
board’s journey to a new normal and dealing with an
unknown future but with good governance.
The Symposium was well attended by over 97 participants.
The sessions were highly interactive with Q&A, selfassessment quizzes, quick polls and survey.

President of MIA, Dr Veerinderjeet Singh delivered the welcome remarks on Day 2.

Session 4
Mr. John Zhou, General Manager of Yonyou Malaysia Sdn Bhd,
spoke on “Redefining Today’s Corporate Governance: The
Impacts of Next Generation Technologies”. While the Fourth
Industrial Revolution has led to radical redesigns of business
models, technological advancements have also resulted in
cybersecurity threats and breaches of data privacy. This session
shed light on how governance professionals can take advantage
of next generation technologies and how they can manage the
dark side and risks of technological disruption.
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GOVERNANCE SYMPOSIUM 2020 (CONT.)

Session 5
Mr. Richard Winfield, Founder and Principal Consultant, Brefi
Group, highlighted the critical considerations for dealing with
the present, as well as factors that must be monitored on a
regular basis. He also explained how a proven scenario
planning method can be adapted to create three to five
scenarios for February 2022. Companies can then develop an
agile strategy that is both robust and resilient to maximise
their chances of survival. It is unlikely that the journey will be
smooth, more likely a series of stepping stones, and shortterm scenario checks were suggested for use along the way.

Session 6
Mr. Tay Kay Luan, Vice Chancellor of International University of
Malaya-Wales, together with Mr. David Berry, Deputy President
of MICG, discussed on the topics “Dealing with an Unknown
Future but with Good Governance”. The COVID-19 pandemic
crisis has been described as unprecedented, and therefore
companies must get creative to develop and sustain business
continuity in the new normal. Although the risks are uncertain
and volatile, Boards and Management must respond with insights
and strategies that are aligned with their purpose, values and
ethics. Avoid kneejerk panic and impulses to cut costs
aggressively, and consider allocations for talent, technologies and
efficient merging of functions to fuel innovation and growth in
the evolving new normal. This session looked at how Boards and
Management can lead courageously despite the unknown, while
upholding good governance and the public trust.
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SEML LEARNING CIRCLE 2/2020
(UNIVERSITI UTARA MALAYSIA)

Getting to the root of things: Educators as future catalysts to good governance
Despite the Covid-19 pandemic crisis, the School of Education and Modern Languages, Universiti
Utara Malaysia (UUM) was determined to organise two industrial talk sessions delivered by the newly
appointed Adjunct Professor Dato’ Yusli bin Mohamed Yusoff, President of MICG. It was a historical
moment for the Faculty of Education’s members and students. 2020 set the winds of change for the
school’s initiative to begin engaging with industry and corporate sectors, so as to ensure wider career
opportunities are provided for graduates from the School of Education and Modern Languages
(SEML).
The first session, organised for the university students, was held early this year just before the
Government’s announcement of the Movement Control Order (MCO) in March 2020. The session
was attended mainly by students from the SEML. The second session was held in early October 2020
when Kedah, the state in which the university is situated, was under Conditional Movement Control
Order (CMCO) — only this time, it was attended by the faculty members of the SEML. Although a
virtual session, it was fruitful. All faculty members participated and were excited to meet their first
ever Adjunct Professor coming from a non-educational institution. The central themes for both
sessions focused on the importance and characteristics of good governance, and commendable
practices which would benefit any institution.
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SEML LEARNING CIRCLE 2/2020 (CONT.)
(UNIVERSITI UTARA MALAYSIA)

Whilst the focus of the first session with the students, was on the characteristics that corporate
sectors would be looking out for in selecting candidates for positions in their organisations, the focus
of the second session with the faculty members was the importance of inculcating good values in
students.
The core values in building good characters include integrity and having strong principles, to ensure
the maintenance and sustenance of good governance. Great leaders are those who, not only model
and set examples of these virtues, but also set the processes and ways of working amongst the staff
and within an organisation. One might question the ultimate motive and relevance of engaging
students and staff members in the discussion on good governance by someone from the corporate
sector, which often is seen as dissimilar to the education sector. However, the answer is rather
obvious that all good things require education and the catalyst to transformation and development
of a civilised character are the educators. Whilst they are being trained in the university, these
students would soon be educators and leaders themselves. Hence like planting the seed to grow well
and getting to the root of things, it requires the faculty members and the students to set the right
foot from the beginning to develop educators, as catalysts, to ensure good governance prevail in the
future and everywhere.
Fauziah binti Abdul Rahim, Ph.D.
Professor/Dean
School of Education and Modern Languages
Universiti Utara Malaysia
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AN ECOSYSTEM OF PARTNERS FOR SUSTAINABLE CHANGE

In Q4, MICG signed two Memorandum of Understandings (MOUs). The first MOU was signed on 18th
November 2020 with Climate Governance Malaysia (CGM).
CGM, is the Malaysian chapter of the World Economic Forum's Climate Governance Initiative. This is
a network of non-executive directors who aim to acquire the practical skills needed as long-term
stewards of the business to help steer our companies through an effective climate transition strategy,
taking into account the need for financial stability, increased resilience and sustainability,
MICG looks forward to being a supporting partner with CGM and in organising programmes in
collaboration with CGM on climate change topics.
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MOU SIGNING CEREMONY

On 9 December 2020, MICG signed another MOU with the 30% Club Malaysia Chapter.
The 30% Club is a business-led campaign promoting diversity, equity and inclusion with a focus on
gender balance on Boards and in C-Suites.
In his remarks at the signing ceremony, MICG President, Dato’ Yusli bin Mohamed Yusoff said he was
delighted to be able to witness the partnership between the two organisations.
MICG’s programmes focus on varied areas like Anti-Corruption, Board Dynamics and Board
Assessments, Ethics & Governance, Personal Integrity Frameworks, Legal Frameworks, Risk
Management, Fraud Awareness and Corruption Risk Management. With the encouragement and
feedback of both Senior Board members and leaders, MICG continues to develop new content and
courses in the areas of Corporate Governance.
Dato’ Yusli added: “MICG looks forward to supporting and empowering more women on their journey
towards senior leadership and Board positions. The Institute will support in kind with participation
as speakers, contribution of articles and research and opportunities to mentor women as they take
on increasing responsibility in their organisations.”
As Governance topics are all encompassing, MICG welcomes both CGM and the 30% Club in
partnering with MICG in delivering on The Institute’s key objectives.
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NEW MEMBER IN PARTNERS IN
CORPORATE GOVERNANCE PROGRAMME

From left: En. Wan Hairul Razli B. Wan
Ahmad Kushaari (Senior Manager of
Tenaga Nasional Berhad), Ms. Roshni
Jayantilal (CEO of MICG), Datuk Wira
Roslan Ab Rahman (Chief Corporate
Officer of Tenaga Nasional Berhad),
Mr. David Berry (Deputy President of
MICG)
Tenaga Nasional Berhad accepting the PICG member certificate and plaque.
MICG welcomes Tenaga Nasional Berhad as a member of the Partners in Corporate Governance
Programme (PICG). With effect from September 2020.

NEW TEAM MEMBER @ MICG

Introducing MICG’S Key Training Contact

Meet Zahidi,
Zahidi is MICG’s new Senior Manager, Training & Events. He has
25 years of hands-on experience in managing the full spectrum
of the L&D function, an experienced soft skills trainer and event
manager. He believes in constantly disrupting his perspective in
everything that matters to him to achieve meaningful and
impactful life experiences. His daily mantra is: “Am I doing the
right thing at all times?”
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RETIREMENT ANNOUNCEMENT

Message from Ms. Yong
After more than four decades of working I am now officially retired. Though my tenure with MICG is
not long but it is certainly the most memorable and fulfilling one to close the chapter of my career
life.
My sincere gratitude to the Board of Governors for giving me this opportunity to be part of the
Institute’s Management team as the Head of Training. To all my awesome colleagues, my heartfelt
thanks for making my work in MICG so meaningful and fun. Over these 2.5 years, we have built a
special bond through our cohesive team work, team meetings, lunches and fun filled festive
celebrations. I will forever cherish all these special moments of our time together.
I hope to continue with my travelling plans under the new normal post Covid-19 and at the same
time pursue my favourite hobbies in my relaxed time.
Once again thank you for all your well wishes and also wishing everyone great health and stay safe.
Thank you
Ms. Yong Ngeak Choo
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WEBINARS 2020

DIALOGUE ON SECTION 17A CORPORATE LIABILITY AND ADEQUATE
PROCEDURES WITH A LEADING IMPLEMENTATION PRACTITIONER
16 October 2020, Microsoft Teams
Jointly organised by MICG, Priority One Consultancy and Trident Integrity Solutions, this
webinar helped participants establish practical processes and procedures that directly
address the various provisions contained within Section 17A of the MACC Act 2009, as well
as adhering to the amended Listing Requirements pertaining to anti-corruption. The session
was successfully conducted by Dr Mark Lovatt.

FRAUD RISK MANAGEMENT
21 & 22 December 2020, Microsoft Teams
This webinar took participants through the essentials of corporate fraud, red flags which
comes along with each scheme and the means for adopting a comprehensive Fraud Risk
Management Framework. Industry standards and international guidelines were used to
navigate discussions as participants went through sample case studies provided by the
trainer, Mr Raymon Ram.
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PUBLISHED ARTICLES

Independence: Unintended Consequences
PUBLISHED BY: THE STAR (9 October 2020)
https://www.thestar.com.my/business/business-news/2020/10/09/insight---when-the-blame-game-stifles-the-board
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PUBLISHED ARTICLES (CONT.)
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PUBLISHED ARTICLES (CONT.)

Insight - Tokenism: Diversity without inclusion
PUBLISHED BY: THE STAR (19 October 2020)
https://www.thestar.com.my/business/business-news/2020/10/19/insight---tokenism-diversity-without-inclusion
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PUBLISHED ARTICLES (CONT.)
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PUBLISHED ARTICLES (CONT.)
s

We are on LinkedIn now!
Please connect & follow us for more news & training
updates.
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MEMBER’S CONTRIBUTION FOR THE QUARTER
(By ABAC® Center of Excellence)

Survival Tactics in The Brave New World of Global Partnerships
The Current Business Climate Requires a Review and Reassessment of Your Organisation's ThirdParty Relationships
By Zafar I. Anjum, MSc, MS, LLM CFE, CIS, MICA, Int. Dip. (Fin. Crime), Int. Dip. (GRC), MBCI, CII
Int. Dip. (AML)
Group Chief Executive Officer, Corporate Research and Investigations Limited
zanjum@crigroup.com

We won't soon forget the year 2020 and the myriad ways worldwide business was derailed over a
microscopic virus that caused a global pandemic. From layoffs and shutdowns to shortages and
closures, the long-term effects of the pandemic have yet to be determined. But one thing is certain:
The disruption to the global supply chain has wreaked havoc in virtually every business sector.
Automobile manufacturing in Korea has been suspended due to a lack of parts from China. The
fashion industry in the United States is struggling over sourcing as garment producers in Asia reduce
output. U.K. aerospace manufacturer Rolls Royce has announced it is cutting 9,000 jobs as a result
of the coronavirus. And sharp declines in consumer demand have adversely affected global
manufacturers who in turn are idling production to curb losses.
Global sourcing has been greatly impacted as suppliers have ceased operations, and multinational
organisations have had to scramble to locate replacement supply sources.
This gloomy picture has been made all the more daunting as opportunists, bad actors and other
sanctioned, restricted or unreputable parties have set up operations to take advantage of
unsuspecting and desperate businesses by producing inferior goods, missing contractual deadlines,
or operating in ways that could raise flags in the areas of ethical conduct, business integrity or
jurisdictional compliance.
As such, multinational companies need to be on high alert for such nefarious outside operations, lest
they put their reputations, stakeholders, directors and bottom lines at risk.
Now is the time to identify alternative supply scenarios and re-evaluate contractual terms and
performance metrics with those parties in the sourcing network. And to accomplish this, a risk-based
approach to diligence, screening and vetting present and potential third-party suppliers is more
important now than ever before.
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We welcome any articles by our Members on the topic of Corporate Governance or Member’s In-house Corporate Governance
initiative etc. Please share your articles & photos and send it to joviho@micg.org.my

MEMBER’S CONTRIBUTION FOR THE QUARTER (CONT.)
(By ABAC® Center of Excellence)

Current Risks
Threats are increasing on several levels for organisations that rely on outside third parties, such as
agents, brokers, vendors and suppliers. While depleted inventories, idle production, inferior
products and delayed delivery have greatly impacted the marketplace worldwide, multinational
businesses are feeling the brunt of these pandemic-induced supply chain disruptions on a greater
scale:
•
•
•
•
•
•
•

Organisations are suffering financial loss as the supply chain falters;
Companies are losing customers because of poor-quality products and services from third
parties;
organisations are opening the doors to litigation by working with third parties that may
be engaging in bad labor practices or forcing workers to produce in unsafe work
conditions;
Company data systems are being exposed and breached because of poor security
practices by third parties.
Companies are experiencing a greater level of supply chain issues due to poor disaster
recovery procedures enacted by third-parties;
Organisations and boards are increasingly being exposed to litigation because of
relationships with outside providers that may have violated contractual terms, potentially
resulting in regulatory exposure;
Such organisations are being targeted by story-hungry media sources determined to
expose the company to a global audience.

The result of these increased risks can be highly problematic:
•
•
•
•
•

Business litigation has skyrocketed.
Corporate reputations are negatively impacted on a larger scale.
Organisations have had to continually review, reassess and adapt risk management
frameworks to adjust and acclimate to an ever-changing global business environment.
Board members are becoming increasingly subjected to intense scrutiny from outside
watchdogs and critics.
Unfortunately, a highly educated market responds to the above scenarios accordingly
with their pocketbooks.

From supply and production disruptions to regional compliance issues and bad media exposure,
multinational corporations are facing increased scrutiny working with unscrupulous third-party
partners. Thus, the intense need to remain vigilant in conducting due diligence and vetting those
outside affiliations.
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We welcome any articles by our Members on the topic of Corporate Governance or Member’s In-house Corporate Governance
initiative etc. Please share your articles & photos and send it to joviho@micg.org.my

MEMBER’S CONTRIBUTION FOR THE QUARTER (CONT.)
(By ABAC® Center of Excellence)

Why Vet?
In a nutshell, conducting proper due diligence on outside parties safeguards an organisation from a
number of risks. As organisations continue to expand their sourcing networks, vetting potential
partners in the areas of compliance, integrity, quality, performance and readiness will ensure the
company's product line remains in tact while cutting down on the possibility of litigation, fines or
penalties. And just as important, vetting will ensure that the company's brand remains vital and
untarnished.
Further, proper due diligence on outside partners all but guarantees a degree of business continuity
for those organisations that practice proper risk management procedures.
A solid risk-based approach to third-party partnerships will help accurately determine the legal
compliance, financial viability, and integrity levels of outside partners, suppliers and vendors who
seek to affiliate with, and represent your business.
Such approaches employ programs that use gap analysis and investigative due diligence on targeted
third-party partners to uncover and identify any anti-corruption, compliance and risk management
deficiencies associated with international regulatory framework. In doing so, those programs can
identify and raise a host of red flags, such as:
•
•
•
•
•
•
•

Undisclosed third-party transactions.
Material misrepresentations or ommissions.
Unreported financial liabilities.
Criminal or regulatory sanctions.
Prior bribe or corruption allegations.
Undisclosed legal or bankruptcy proceedings.
Politically Exposed Persons (PEPs).

Properly qualified firms that offer third-party risk management solutions and/or certification will
employ a network of locally qualified auditors who are highly knowledgeable in the organisation's
specific industry, as well as expert investigators, certified fraud examiners and sector-specific
professionals who are familiar with the geography, culture and terrain where the investigation is
being conducted to add a personalized level of “boots on the ground” due diligence to the
investigation.
It's vitally important to retain such risk management experts to provide accurate and reliable counsel
while recommending specific strategies and ongoing improvement as an effective preemptive
measure.
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MEMBER’S CONTRIBUTION FOR THE QUARTER (CONT.)
(By Mohd Shazwan Bin Mohd Ariffin)

As the world changes around us, so must the frameworks that guide the proper vetting of outside
parties that want to affiliate with and represent your organisation. A properly developed third-party
risk management program will protect the organisation against business interruption, brand damage,
corporate litigation and director liability.
# # #
About the Author
Zafar I. Anjum, is Group Chief Executive Officer of CRI Group (www.crigroup.com), a global supplier
of investigative, forensic accounting, business due diligence and employee background screening
services for some of the world’s leading business organisations. Headquartered in London (with
significant presence throughout the region) and licensed by the Dubai International Financial CentreDIFC, the Qatar Financial Center-QFC, and the Abu Dhabi Global Market-ADGM, CRI Group safeguards
businesses by establishing the legal compliance, financial viability, and integrity levels of outside
partners, suppliers and customers seeking to affiliate with your business. CRI Group maintains offices
in UAE, Pakistan, Qatar, Singapore, Malaysia, Brazil, China, USA, and the United Kingdom.
Contact CRI Group to learn more about its 3PRM-Certified™ third-party risk management strategy
program and discover an effective and proactive approach to mitigating the risks associated with
corruption, bribery, financial crimes and other dangerous risks posed by third-party partnerships.
CONTACT INFORMATION
Zafar Anjum, MSc, MS, CFE, CII, MICA, Int. Dip. (Fin. Crime)
CRI Group Chief Executive Officer
2nd Floor, 5 Harbour Exchange Square
South Quay, London E14 9GE
United Kingdom
Phone:
+44 207 8681415
Mobile:
+44 7588 454959
Email:

zanjum@crigroup.com
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UPCOMING PROFESSIONAL DEVELOPMENT SEMINARS & WEBINARS 2021
(Please refer to www.micg.org.my for other upcoming seminars and webinars)

SPEAKER:
LEE MIN ON
READ MORE
REGISTER HERE

SPEAKER:
LEE MIN ON
READ MORE
REGISTER HERE

SPEAKER:
RAYMON RAM
READ MORE
REGISTER HERE

SPEAKER:
DR MARK LOVATT
READ MORE
REGISTER HERE
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UPCOMING PROFESSIONAL DEVELOPMENT SEMINARS & WEBINARS 2021 (CONT.)
(Please refer to www.micg.org.my for other upcoming seminars and webinars)

SPEAKER:
JOE LEE
READ MORE

REGISTER HERE

SPEAKER:
BOEY TAK KONG
READ MORE
REGISTER HERE

SPEAKER:
BOEY TAK KONG
READ MORE
REGISTER HERE
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UPCOMING PROFESSIONAL DEVELOPMENT SEMINARS & WEBINARS 2021 (CONT.)
(Please refer to www.micg.org.my for other upcoming seminars and webinars)

SPEAKER:
LEE MIN ON
READ MORE
REGISTER HERE

SPEAKER:
BOEY TAK KONG
READ MORE
REGISTER HERE

SPEAKER:
BOEY TAK KONG
READ MORE
REGISTER HERE
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UPCOMING PROFESSIONAL DEVELOPMENT SEMINARS & WEBINARS 2021 (CONT.)
(Please refer to www.micg.org.my for other upcoming seminars and webinars)

SPEAKER:
BOEY TAK KONG
READ MORE
REGISTER HERE

SPEAKER:
LEE MIN ON
READ MORE
REGISTER HERE

TELL US WHAT YOU THINK

We value your feedback and would love to hear about your views on our past training programmes.
Give us comments and suggestions on what you think can help us improve our future training
programmes. Submit your feedback to joviho@micg.org.my.
All responses will be kept confidential and anonymous.
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MEMBERS OF PARTNERS IN
CORPORATE GOVERNANCE PROGRAMME (PICG)

MEMBERSHIP

MEMBERSHIP FEES 2021
Categories of Membership

Subscription Fees

Corporate Member (CM)

RM 2,000 / year*

Ordinary Member (OM)

RM 300 / year*

Partners In Corporate Governance

RM 21,200 / year for three (3) years

* Per year from 1 January to 31 December

IMPORTANT NOTICE:
Refer to the Institute’s [Articles of Association, Articles 21] – All fees, subscription or due payable by
members in respect of their membership shall be payable in advance. The annual subscription shall be
paid by the members before the 31st day of January each year.
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